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ENGLISH VERSION

Instructions : (1) Answer any four questions.

(2) All questions carry equal marks.

1 Explain the various methods of training in detail for 17.5

the employee and supervisor.

2  Explain the importance of training. Explain the effective 17.5

guiding suggestions of training.

3 Give meaning of Labour Welfare. Explain the scope 17.5

of Labour Welfare activities.

4 Give meaning of Labour safety. Discuss the 17.5
provisions of Labour Safety.

5 Give meaning of Industrial Psychology. Describe 17.5

its scope.

6  Explain the objectives and scopes of industrial relations. 17.5

7 Give the meaning of collective bargaining. Explain its 17.5

advantages , disadvantages and scope.

8 Give the meaning of Trade Union. Explain its function 17.5

and weakness.
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